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Band 3 Nuclear Safety Inspector – Internal Hazards
	Location
	Bootle, Cheltenham & London

	Pay Band
	Band 3

	Salary / Benefits
	£80,670 to £96,883 (plus £4,052 London Weighting Allowance if applicable) with a Civil Service Pension with an average employer contribution of 27%

For more information about this and our other benefits please visit our Working for ONR - Rewards and benefits page



The Opportunity
[bookmark: _Hlk115171989][bookmark: _Hlk115172005]As part of its 2025 strategy ONR is committed to being a modern and transparent regulator, delivering trusted outcomes and value. We are making substantial investments in new digital technologies and skills to enhance our regulatory processes and management of information.
As the UK’s independent nuclear regulator, our mission is vital to the nation’s safety and security. We protect society by securing safe operations at nuclear facilities across our nation. 
This is an exciting role critical to the decarbonisation of the UK’s economy; our national defence; and the decommissioning of our nuclear legacy. A career with ONR will provide you with opportunity to lead and shape our society’s future use of nuclear technology. 
The Role
As an inspector your job will be varied, and you are likely to undertake a range of roles across the sector; from regulating the construction of new nuclear build to the decommissioning of legacy facilities. Some inspectors concentrate on undertaking planned and reactive inspections on site, while others will assess safety submissions or manage discrete intervention projects. Additionally, there may be opportunities to conduct investigations, manage research projects and mentor and develop the next generation of inspectors. 
As an internal hazard’s specialist inspector, you will consider hazards (to plant or safety related structures) that originate within the site boundary and are due to initiating events over which the site operator has some form of control. Internal hazards include internal fire, flooding, explosions, dropped loads, pipe whip, jet impact, internal missiles, to name just a few. One key internal hazard for all nuclear sites is fire. Indeed, assessments of how fires might threaten nuclear plant and safety equipment, and the adequacy of the measures put in place to prevent the spread of fires and their consequences are of paramount importance. The consideration of fire as an internal hazard differs from life fire safety in that the regulatory focus from internal hazards is judging the adequacy of the operator's safety case (and its implementation) in dealing with fires with radiological consequences. As an internal hazard’s inspector, your expertise will ensure that safety cases adequately consider the whole range of potential internal hazards, and duty holders provide suitable measures to prevent them, and to protect plant against their effects.
Line Management Responsibilities
· None currently, however, at this level there could be an expectation to manage staff in the future.

Work with Us 
Our colleagues are from all walks of life with varied personal experiences and career journeys into ONR. We want the best people for our roles. As an inclusive employer we value individuals’ contributions, regardless of their age, gender, race, ethnicity, disability, sexual orientation, social background, religion, or belief. Our values ‘supportive, open-minded, fair and accountable’ are central to this. We invest in our people to build capability, resilience, and promote wellbeing in our great teams, underpinned by our inherent focus on inclusion and excellence.
Person Specification / What You’ll Need
Qualifications
We expect all Nuclear Safety Inspectors to have: 
· Degree level qualification or equivalent in engineering, physical sciences, mathematics, or a related discipline or the ability to demonstrate performance and experience at an equivalent professional level.
· Chartered membership of a relevant professional institution, or the ability to demonstrate performance and/or experience at an equivalent professional level.
Essential Skills / Experience
· Previous experience in internal hazards within the nuclear industry or equivalent, including experience of safety case production, assessment, and physical inspection.
· Demonstrable background on the assessment of complex safety systems designed with multiple lines of protection to protect against internal hazards.
· Experience of implementing safety solutions in a hazardous industry. Extensive knowledge of relevant safety standards and the application of design and engineering principles.
· Knowledge of one or more nuclear / high hazard facilities, examples include: pressurised water reactors, advanced gas cooled reactors, high hazard processing plants, etc.
· The ability to assimilate, analyse and provide judgements on new and complex technical issues, clearly and concisely.
· Strong communication, decision making and influencing skills. With the ability to see the bigger picture, targeting and prioritising work, based on risk.
We would ideally like you to have experience in the nuclear sector or alternative high hazard industry. But don’t worry if you don’t! We are happy to consider applicants with a non-nuclear/non-high hazard background who, if appointed, would undertake a structured nuclear training programme to reach Nuclear Safety Inspector level (subject to alternative salary range whilst training).
Inclusion
[bookmark: _Hlk94780313]ONR is committed to being an inclusive employer and we welcome and encourage applications from all applicants. We will make reasonable adjustments and adaptations to ensure the recruitment process is inclusive and barrier-free. For example, providing job descriptions in alternative formats, and providing communication support and accessible venues. If you would like to discuss how we can support you, please contact  (ONR.Human-Resources@onr.gov.uk/ or  0203 028 0004) who will be able to provide further information and discuss any reasonable adjustments you may need during the recruitment process. We will offer an interview to disabled people who meet the minimum criteria for the role. Applicants also have the choice to opt into our Guaranteed Interview Scheme when completing their application where we will offer an interview to disabled people who meet the minimum criteria for the role.

ONR recognises it has a role to play in helping those leaving the Armed Forces (veterans) and have introduced a Guaranteed Interview Scheme for veterans. This is part of a Government initiative known as the ‘Great Place to Work for veterans. Veterans are officially defined as anyone who has served for at least one day in His Majesty’s Armed Forces (Regular or Reserve). All veterans who meet the minimum critera for a role will be invited to interview and they have the choice to opt into this scheme when completing their application. To be eligible to apply for roles under the initiative, veterans must meet certain eligibility criteria below;
· have served for at least one year in His Majesty's Armed Forces (as a Regular or Reserve)
· be in transition from, or ceased to be a member of, His Majesty’s Armed Forces; and 
· not already be employed by ONR

Security Clearance
The successful candidate must hold or can achieve and retain National Security Vetting clearance at SC level.
Location / Travel
This post may be undertaken from a base at any one of ONR’s office locations (Bootle, Cheltenham, or London). 
This post requires some travel including overnight stays predominantly across the United Kingdom and occasionally abroad. 
The successful applicant requires a full driving licence which permits the holder to drive in the UK unless reasonable adjustments can be made under the Equality Act 2010
ONR operates hybrid working (working in the office and / or at home) as part of our flexible working policy. There is an expectation that everyone will spend some time in the office on a regular basis, recognising that some work is better done face to face. Managers will collaborate with their teams on what works best to meet individual, team, business and organisational needs to enable collaboration, as well as balancing personal choice and wellbeing.
For Further Information
For more information about this vacancy please contact:  
  diego.lisbona@onr.gov.uk
  +447770315182

How To Apply 
Please submit your application through the recruitment portal. 
This advert will remain open until we have filled the advertised role. We reserve the right to withdraw this advert at any time.
Your application should include: 
· CV to include a full record of your education and professional qualifications and a full employment history.
· A suitability statement (maximum of 800 words) highlighting how you meet the “essential skills and experience” required for the role, which will be used at shortlisting in conjunction with your CV.
· Where applicable highlight if you have any experience under ‘desirable skills and experience’ within the application form.

Throughout our selection process, we will make decisions based on evidence you provide. If you are shortlisted, you will be invited to a technical/competency-based interview. 
Important guidance when providing CV’s – please upload text-based CVs with no graphics or pictures to ensure the anonymisation function works correctly.
Please note -  if whilst completing your application, you use special characters such as (‘ ; “ - _ * ) within your examples, Hireserve will convert these characters into symbols.  We are currently unable to change this. 

Whilst these examples will appear on your application, this will not prevent it from being reviewed at the shortlisting stage. 
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